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Be part of the solution
By Colonel Kurt J. Gallegos, 944th Fighter Wing Commander
    Over the last few years we have seen a systemic epidemic growing 
throughout the Air Force.  This epidemic eats away at our core 
values and takes a serious toll on our mission readiness and breaks 
down the trust, we as military members, must have in each other. I 
am talking about sexual assault.    
   The Air Force received 790 sexual assault reports in FY12 which 
is a 28% increase from FY11 (614 total reports). These are only the 
ones which were reported but there are probably many more that go 
unreported for a multitude of reasons. 
   Even one sexual assault is one too many.  The recent national 
spotlight on our Basic Military Training instructors has brought this 
problem to the forefront but it should have never been in the back 
where we don’t think about it until it affects us or someone we know.  Sexual assault isn’t just 
a physical attack but it is also a mental attack and can leave scars that last a life time. 
   There may be only a small percentage of Airmen who are committing this crime but everyone 
must be a part of the solution.  We have all been through By Stander Intervention Training and 
this weekend we will all go through a Sexual Assault Prevention Response Program “stand 
down.” These are not just programs put together to waste your time. They are very important. 
You could be the person who stands between an assault victim and the assailant.  You need to 
know what to look out for and you need to know the true impact of your actions.
   In the past month alone there have been several changes to how the Air Force is going to deal 
with the issue of sexual assault. They have launched an “Every Airman Counts” program as a 
forum for Airmen to talk to their peers and share ideas on how the Air Force can address the 
issue (http://afsapr.dodlive.mil/).  Beginning in July commanders will initiate administrative 
discharge processing for any Airman who receives disciplinary action for sexual assault.  
Also any Air Force member who engages in an unprofessional relationship while serving in a 
special position of trust (i.e., a recruiter, faculty member, or staff member) is now subject to 
administrative discharge for misconduct. The Air Force had already initiated a Special Victims 
Counsel program which provides trained legal advisors to Airmen who have been assaulted 
and there are several more initiatives being taken.   
   This is a problem that is not going to be swept under the rug and we at the 944th Fighter 
Wing are taking this issue very seriously. I have zero tolerance when it comes to sexual assault. 
It doesn’t matter if you are an Airman Basic or a Colonel this is everyone’s problem and it 
is going to take every Airman to find the solution. According to our Chief of Staff of the Air 
Force, you are either part of the problem or part of the solution. Be part of the solution!
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944th Fighter Wing Commander Call
 August 3, 2013 at 1500

Base Theater

Check us out on Facebook at 
http://www.facebook.com/ 
#!/944thFighterWing.LukeAFB 

or on our web page at 
http://www.944fw.afrc.af.mil/

Welcome Home!!
Master Sgt. Jerry Cates, 944th Logistics Readiness Squadron, returned home from 

Southwest Asia



Promotions:
The following members were promoted 1 August 2013

Airman 1st Class Amber P. Cruz to the rank of Senior Airman, 944th Medical Squadron
Airman 1st Class David Emery to the rank of Senior Airman, 414th Maintenance Squadron
Senior Airman Jennifer S. Dimant to the rank of Staff Sergeant, 944th Force Support Squadron
Staff Sgt. Adam T. Raaymakers to the rank of Technical Sergeant, 924th Maintenance Squadron
Tech. Sgt. Ricky D. Moon to the rank of Master Sergeant, 944th Medical Squadron
Tech. Sgt. Henry Ruiz to the rank of Master Sergeant, 944th Medical Squadron
Tech. Sgt. Mark Collins to the rank of Master Sergeant, 944th Medical Squadron

SNCOA, SEJPME, SNCOLDC and a R-EDP
By Chief Master Sgt. Thomas Brandhuber, 944th Fighter Wing Command Chief 
   Well for today’s article I have a few rambling musings: 
   It is hard to believe that the summer is almost over and school is about to go back into session.  I am not sure who is happier for school 
to start me or my kids. I was fortunate enough to spend some of my annual tour at RAF Mildenhall, England with our Logistics Readiness 
Squadron folks. What a great group of hard working people who know how to get a lot done in a short time. Our wing is fortunate to have 
so many talented people working hard and a lot of that work is behind the scenes ensuring the mission is completed.  
   The Senior Non-Commissioned Officer Leadership Development Course is September 21-22 here at Luke. Please contact Senior 
Master Sgt. Chin Cox or me to enroll. To receive a Senior Rater Endorsement on EPR’s:  You must have a Community College of the 
Air Force degree completed, SNCOA, SEJPME, SNCOLDC and a R-EDP.   If you don’t know any of those acronyms please contact me. 
If you are applying  to the Enlisted Development Education Board for leadership development classes: your electronic package must be 
routed to me NLT than Sept. 8, 2013. 
   Col Yancy, thanks for everything you have done for the wing, and for me.  You will truly be missed. Keep our deployed members and 
their families in your thoughts and prayers.  
   Notre Dame Football 29 days away!
   See you around the wing. “Go Irish”
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Airman of the Quarter: 
Senior Airman Melinda Charlton, 944th Force Support Squadron

Non-Commissioned Officer of the Quarter: 
Tech. Sgt. Jesse Cisero, 944th Civil Engineer Squadron

Senior Non-Commissioned Officer of the Quarter: 
Master Sgt. Kenneth Bohannon, 944th Civil Engineer Squadron

Company Grade Officer of the Quarter: 
Capt. Sabrina Ura, 944th Fighter Wing

Field Grade Officer of the Quarter: 
Maj. Ron Sloma, 69th Fighter Squadron

Instructor Pilot of the Quarter: 
Maj. Ryan T. Savageau, 69th Fighter Squadron

Weapons Safety Officer of the Quarter: 
Major Regginal Ramsey, 307th Fighter Squadron

Wing Quarterly Award Winners
Second Quarter

This formula helps determine how fast you will 
get to your location at the speed you are travel-
ing at. It is important to realize how much time 
you actually save by speeding to your destination. 
Please think and determine if the extra miles per 
hour are worth the risk.
Below is the time difference that it takes for a     
30-mile trip: 
55 miles per hour = 32.7 min.
65 miles per hour = 27.7 min. (5 min. saved)
75 miles per hour = 24 min. (8.7 min. saved)

For more information go to AFRC’s sharepoint:
https://afrc.eim.us.af.mil/sites/SE/SEG/CDS2013/
SitePages/Built%20for%20Speed.aspx

Always in a hurry? 
Think you will save a lot of time by speeding? To 
find out if it is really worth it use this formula:

Time/mph x 60 (min.)
Example: 30/75 = .4 x 60 = 24 minutes
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AF encourages Airmen to be key part of SAPR solution

Combat Air Forces to resume flying

by by Staff Sgt. David Salanitri, Secretary of the Air Force Public 
Affairs

  In an effort to address the growing concern of sexual assault in the 
Air Force, the service has kicked off an initiative to give Airmen the 
capability for their voice to be clearly heard called “Every Airman 
Counts.” 
   “I believe Airmen are a key part of the 
solution to this,” said. Maj. Gen. Margaret 
Woodward, the director of the Air Force 
Sexual Assault Prevention and Response 
office. “They understand the problem, and 
they know what needs to be done to help 
conquer it. Now we need them to share those 
innovative ideas with us and each other. We 
need our Airmen talking about this issue.”
   To enable this dialogue, the Air Force 
SAPR office members designed a blog to 
share ideas, collect suggestions, concerns, 
stories, and questions for Air Force lead-
ers and SAPR officials. The SAPR blog site 
asks Airmen to make inputs on how the ser-
vice can better combat sexual assault.
   “We can’t fix this issue sitting in the Pentagon,” said Gen. Larry 
Spencer, the Air Force vice chief of staff. “We need each and every 
one of you to get engaged in addressing this issue... this crime, and it 
is a crime. We need to know exactly where you feel the issues are, so 
we can address them with laser focus. I need every one of you help-
ing us find ways to ensure dignity and respect are prevailing qualities 

in our daily relationships.”
   Content on the site will be driven in part by Airmen making first-
hand posts. In addition to the blog, the Air Force is organizing web 
chats that will be moderated forums for real-time information ex-
change between Airmen, subject matter experts and senior leaders. 
   Various experts in the SAPR area will host these discussions to 

gain a better understanding of the issues at 
every level.
   “We’ve been doing a lot of talking on this 
issue,” Woodward said. “It’s important that 
we listen.”
   The SAPR blog is just one of many actions 
the Air Force is pursuing to help address the 
issues sexual assault within the ranks and 
to offer support for victims. Other actions 
include the creation of the Special Victims 
Counsel program earlier this year, which 
provides constant support to sexual assault 
victims throughout the legal process. 
   Airmen can view the blog and make posts 
by logging into the Air Force portal with 
their Defense Department Common Access 

Card, and clicking on the photo tab titled Every Airman Counts or go 
to http://afsapr.dodlive.mil. 
   “’Every Airman Counts is about you, our Airmen, our most pre-
cious resource,” Spencer said. “Our strength lies in our people, so 
we’re asking all of our teammates to help us stop sexual assaults now. 
The American people place great trust and confidence in our military. 
We cannot and will not violate that trust.”
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   Combat Air Forces, or CAF, units from 
multiple commands began flying again today 
after many stopped flying in April of this year 
due to sequestration. 
   The restored flying hour program 
represents Congressional action on the $1.8 
billion overseas contingency operations 
reprogramming action made peacetime 
dollars available. The Air Force Council 
approved the use of $423 million of those 
dollars to restore flying hours for affected 
units.
   The money reinstates critical training and 
test operations for the CAF fleet across the 
Air Force for the remainder of fiscal 2013. 
This impacts not just Air Combat Command 
units, but also CAF units assigned to United 
States Air Forces Europe and Pacific Air 
Forces.
   For ACC, the restored flying hours will 
be allocated to combat aircraft and crews 
across the command’s operational and test 
units, including the Air Warfare Center’s 
Weapons School, Aggressors and the 
Thunderbirds aerial demonstration team. 
Previously announced decisions to cancel 
some major exercises and all Thunderbirds 
demonstrations for 2013 remain in effect.

   While the return to the sky means a return to 
crucial training and development for pilots, 
navigators, flight crews, mission crews and 
maintainers, the leader of the Air Force’s 
CAF fleet cautions that this is the beginning 
of the process, not the end.
   “Since April we’ve been in a precipitous 
decline with regard to combat readiness,” 
said Gen. Mike Hostage, the commander of 
ACC. “Returning to flying is an important 
first step, but what we have ahead of us is a 
measured climb to recovery.”
   “Our country counts on the U.S. Air Force 
to be there when needed -- in hours or days, 
not weeks or months,” Hostage said. “A fire 
department doesn’t have time to ‘spin up’ 
when a fire breaks out, and we don’t know 
where or when the next crisis will break out 
that will require an immediate Air Force 
response.”
   The restoration of flying hours only 
addresses the next 2 1/2 months of flying up 
until Oct. 1. 
    “This decision gets us through the next 
several months, but not the next several years,” 
Hostage said. “While this paints a clearer 
picture for the remainder of (fiscal 2013), 
important questions remain about (fiscal 2014) 

a n d 

beyond. Budget uncertainly makes it difficult 
to determine whether we’ll be able to sustain 
a fully combat-ready force.” 
   Additionally, the restoration comes at a 
cost to future capability, including reduced 
investment in the recapitalization and 
modernization of the combat fleet, he said.
   “We are using investment dollars to pay 
current operational bills, and that approach 
is not without risk to our long-term 
effectiveness,” Hostage said. “We can’t 
mortgage our future. America relies on the 
combat airpower we provide, and we need to 
be able to continue to deliver it.”
(Courtesy of Air Combat Command Public 
Affairs)



England deployment provides total force initiative for LRS
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By Staff Sgt. Joshua Nason, 944th Fighter 
Wing Public Affairs
   The 944th Logistics Readiness Squadron 
from Luke Air Force Base, Arizona Fuels 
section travelled across the Atlantic for its 
annual tour at RAF Mildenhall, England, on 
July 15, 2013. After 15 hours of travel from 
sunny Arizona, members from the Reserve 
unit shook off the jetlag and hit the ground 
running.
   The arrival of the 944th Airmen came at a 
critical time for the 100th LRS, “They arrived 
at just the right moment as we are minimally 
manned due to deployments. Their assistance 
in the daily operations, with very minimal 
supervision, helps us out tremendously,” 
said Master Sgt. Carl Boswell, 100th LRS, 
NCOIC of Fuels, Training and Support.
   

Every year each reservist performs a 15-day 
annual tour to increase working knowledge 
of their career field. This year the 944th LRS 
is working and training with 100th LRS Fuels 
section, an active duty unit based out of RAF 
Mildenhall, responsible for the fueling of a 
vast array of aircraft travelling through the 
base.
   Running checkpoint on R-11 refueling 
trucks, assisting aircraft refueling operations 
and working in the area lab were just a few 
of the things that the 944th Airmen were 
tasked with while assigned to the 100th 
LRS. Exceptional expertise and experience 
was evident to the host unit, “They brought 
skills that were beneficial to the specific fuels 
functions at Mildenhall,” stated Boswell.
   In addition to filling critical gaps in manning 
during their time in England, training was a 
big priority. With RAF Mildenhall being a 
very busy base for military flights running 
through Europe, 944th members knew that 
they be given valuable training opportunities 
and their skills would be put to good use.   
Parked on the ramp at any given time are 
C-130, C-17, KC-135, and CV-22 airframes, 
amongst others, and all need to be fueled.  
    “We need to know how to work on all fuel 
systems, as we may come across them in a 
deployed environment and we are expected 
to be proficient, regardless of the airframe,” 
said Master Sgt. Patrick Mahan, 944th LRS, 
NCOIC of Fuels.
   The 944th Fuels Airmen were also able to 
view a rare mission for a LRS. The 100th 
LRS is home to just one of five bases that 
deploy specially trained Fuels Airmen for 
Forward Air Refueling Point missions. A 
FARP gives commanders all over the world 
an opportunity to set up remote refueling 

stations to accomplish critical missions far 
from aerial refueling assets and large bases.  
This was an opportunity for the reservists to 
view a side of their career field not often seen.   
   It is apparent that the total force experience 
was beneficial for both the 944th and 100th 
Fuels sections. “The 944th Fuels Airmen 
are extremely eager and willing to assist in 
all areas needed. They have been a welcome 
asset to our mission,” explained Bowsell.
   From the 944th side there was nothing 
but praise for their active duty counterparts, 
“The 100th LRS Fuels section has been 
accommodating, professional, and most 
impressively they are extremely motivated.  
It is obvious that they take their job very 
seriously,” said Mahan.   

Tech. Sgt. Phillip Williams, 944th Logistics 
Readiness Squadron, Luke Air Force Base, 
Ariz., extracts a fuel sample from an R-11 
refueling truck during a checkpoint 
inspection of the vehicle prior to the 
truck being used for the day, while on 
annual tour at RAF Mildenhall, England, 
July 18, 2013.  

Senior Airmen Vincent Chavez, Fuels 
Technician, 944th Logistics Readiness 
Squadron, Luke Air Force Base, Ariz., 
performs a checkpoint inspection on an 
R-11 refueling truck prior to the truck 
being used for the day, while on annual 
tour at RAF Mildenhall, England, July 18, 
2013.  

   Online shopping with the Army & Air Force Exchange Service is easier than ever thanks to a refresh of the organization’s official website, 
www.shopmyexchange.com, in preparation for the key holiday selling season.
    Improvements include a new homepage layout design, complete with an updated visual look and industry-standard navigation; more prod-
uct categories; easy-to-find links to specialty stores and online mall vendors; improved product pages; and easier checkout.
    Easy-to-find buttons for key features such as sales, customer service, online account management and MILITARY STARTM Card service 
are also now conveniently placed at the top of the page, and the product search bar is now more prominent within the site’s layout. In addition, 
the shopping cart feature is now consistently positioned on the right side of all product pages.
    “Revamping www.shopmyexchange.com is part of the Exchange’s ongoing effort to make shopping, whether online or in stores, easier 
and more intuitive for military families all over the world,” said the Exchange’s Senior Vice President of eCommerce John Engroff. “Stay-
ing current and competitive in an ever-growing online retail market is essential to the Exchange’s mission and provides added value to our 
authorized patrons worldwide.”
   Other new features include social media buttons that connect users with a direct source for exclusive discounts, new product announcements 
and local store events via Facebook, twitter, Pintrest and YouTube.
   To learn more about the new features of www.shopmyexchange.com, visit www.shopmyexchange.com/newfeatures/default.asp.
(Information courtesy of Army & Air Force Exchange Service Public Affairs)                                              

Exchange launches new and improved website
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Love of performing leads 944th member to follow her dream 
by Tech. Sgt Barbara Plante, 944th Public Affairs
   Singing from the moment she first spoke and entertaining in public 
ever since joining a children’s choir at age four Senior Airman Joleen 
Dedmon, 944th Medical Squadron dental assistant,  was absolutely 
elated when she found out she has made the 2012 team for the Air 
Force Tops in Blue.  
   For almost 60 years, Tops in Blue, a special Air Force unit of tal-
ented amateur performers have been proud to represent the United 
States with its rich entertainment his-
tory.  Team members have traveled 
well over four million miles to military 
bases around the world, performed at 
six World Fairs, more than 100 state 
fairs and festival, and entertained at 
countless air shows, military balls and 
special events.
   Dedmon, a 29-year old from Canton, 
Ohio, got to see Tops in Blue perform 
several times before she ever made the 
decision to audition.  “Probably the 
most notable was when I was deployed 
to Al Udeid, Qatar in 2005.  I had no 
clue that the Air Force had any such 
programs and was excited to speak to 
one of the performers after the show 
who told me all about Tops in Blue and 
how to audition.” 
   She auditioned for the team in 2005, 
however it just wasn’t her time yet and 
she did not make the team that year.  In 2007, Dedmon separated 
from the Air Force to continue her education.   When she made the 
decision in 2011 to join the Air Force Reserve and continue her mili-
tary career there was no question in her mind that she would try out 
for the team again.
   In 2012, determined to achieve this goal she began the journey 
again, which according to Dedmon is an interesting process.  First 
you must submit a written application (available on the Tops in Blue 
website) and a video of yourself performing whatever talent you plan 
to showcase.  
   Her efforts paid off big and she was asked to attend the live audi-
tions at Joint Base San Antonio Lackand, Texas.  During the 10-day 
live audition process, all those selected are sent through six auditions; 
vocal, instrumental, dance, interview, and final show performance.  
Which means regardless of what your talent is you must still audition 
in each area.  The goal is to see everyone’s full potential.  After all 
the auditions the Air Force Entertainment staff selects the team.  “The 
team is not necessarily made up of the most talented performers, but 
rather the group of people they think will get along and perform the 
best together,” said Dedmon.  
   This time she got the gold and was selected as one of 30 members 

of the Tops in Blue 2012 team.   
   Memorable moments of her time on the team were in abundance 
however, there was one event at a deployed location which really 
stuck with Dedmon.  “I sang the last song in the show, God Bless the 
USA by Lee Greenwood (this has been the very last song in every 
Tops in Blues show for over 25 years).  Afterwards we spent a little 
time shaking hands and thanking everyone for their service and for 
coming to the show.  I saw a soldier standing off to the side as if he 

were waiting for everyone around me 
to leave.  Once they did he came over 
and shook my hand.  He thanked me for 
singing that last song.  He told me how 
much it meant to him and to the friends 
he’s lost on deployment.  It reminded 
me why we were their; to take those 
troops minds off of what’s happening 
around them even if it’s just for an hour 
and a half.”     
   For Dedmon the best part of being on 
the team was a no-brainer, she loves per-
forming!  “It was hard and took a lot of 
work to get everything set up, but after 
that we got to have an hour and a half of 
fun before we had to start tearing down 
again.”   
   Many do not quite understand the ac-
tual physical labor that goes into being 
a member of Tops in Blue.  The group 
has approximately 65 to 70 thousand 

pounds of equipment and unlike the big stars, they don’t have any 
roadies.  The 30 team members set up and tear down every show, 
which for Dedmon’s group was about 120 shows. 
   As for advice to anyone who would like to become a member of 
the team Dedmon said it is something you must be passionate about.  
“You can’t audition because you “kind of like to dance,” if that’s the 
case, you’ll be miserable all year.  You put in so much work that you 
really have to love it to make it worth your while.”  
   She said she would also tell someone interested to start work-
ing their talent.  “If you’re a singer and you sing one hour a week 
right now, you need to start singing every day, as much as possible.  
The auditions are 10-days long and you’ll be performing every day.  
You’ll need the endurance to perform over and over and over.”        
   Although the look and sound of Tops in Blue may have changed 
over the decades the mission is virtually the same,  “To serve as an ex-
peditionary entertainment unit to provide quality entertainment  from 
within Air Force resources for the Air Force family, with priority to 
Air Force personnel stationed worldwide at remote and deployed lo-
cations while simultaneously promoting community relations, sup-
porting recruiting efforts and serving as ambassadors for the United 
States of America and the United States Air Force.” 
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The White House continues to challenge all federal employees to help identify areas we can cut wasteful spending.  Over the past three 
years, 85,000 ideas have been submitted through the Securing Americans Value and Efficiency (SAVE) initiative.  Many ideas were submit-
ted by our Airmen. You have day-to-day visibility into opportunities to eliminate non-value added activity and wasted resources.  In these 
challenging fiscal times, every dollar counts and every good idea matters.   
   If you would like to participate in this year’s SAVE initiative, please go to the Office of Management and Budget (OMB) website
(http://www.whitehouse.gov/save-award) to submit your ideas by the 9 August deadline.  Many of the best ideas will be included in the 
2015 President’s Budget submission.  One winner will have the opportunity to present his or her idea directly to President Obama.  The cri-
teria for evaluation of ideas defined at the OMB SAVE website. Reminder, classified information should not be included in any submission.

Securing Americans Value and Efficiency (SAVE) initiative



CSAF says readiness harmed by steep cuts
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by Claudette Roulo, American Forces Press 
Service
   The rigid requirements of sequestration spend-
ing cuts have made it difficult for the Air Force 
to maintain readiness, the service’s top officer 
said yesterday.
   Speaking to CNN’s John King at the an-
nual Aspen Institute Security Forum in Aspen, 
Colo., Air Force Chief of Staff Gen. Mark A. 
Welsh III said each service has four major ac-
counts: personnel, infrastructure and facilities, 
modernization, and readiness.
   “We have had a great amount of difficulty 
recently doing anything about the infrastructure 
and facility costs -- we can’t seem to get to a 
point where we can reduce those,” he said. “We 
have not been able to reduce the people costs. 
In fact, the people costs have gone up exponen-
tially over the last 10 years.”
   So, he said, sequestration requirements have 
driven the Air Force to look at modernization 
and readiness costs. “Those are the only places 
we have to take money from,” Welsh said.
   “We are trading modernization against readi-
ness,” he added. It’s the only place we have to 
go for funding because of this abrupt, arbitrary 
mechanism that is sequestration -- and it’s caus-
ing a real problem on the readiness side of the 
house and putting out ability to modernize over 
time at risk.”
   The civilian employee furloughs necessitated 
by the spending cuts are a problem for the Air 
Force for two reasons, Welsh said. “The first is 
a very human reason -- we have about 180,000 
civilians in our Air Force. Those civilian Air-
men are integral to every mission we do, and in 
some cases, they are the mission -- they’re the 
entire workforce.”
   About 150,000 of those civilians are being 
furloughed for 20 percent of the remaining fis-
cal year, he said. Most of them are lower-wage 
scale employees who are going to have trouble 
making ends meet, Welsh added.
   From a corporate perspective, the Air Force is 
losing 70 million man-hours of work during the 
furlough period, he said. “That’s going to leave 
a bruise,” he added.
   The Air Force and the Defense Department as 
a whole recognize that they have to be part of 
solving the nation’s fiscal problems, Welsh said. 
But the department has to make overly steep 
cuts in the modernization and readiness account 
in the first two years of sequestration, he added, 
because personnel or infrastructure can’t be cut 
quickly enough.
   Impacts to operations already are being felt, 
Welsh said. “We’ve prioritized everything that 
we know about, ... but if something new hap-
pened, we’d be affected dramatically, because 
our ability to respond quickly is affected.”

   In his discussion with King, Welsh also ad-
dressed a number of recent headline-making 
events.
   Recent leaks of classified material are a les-
son re-learned, he said. The existing safeguards 
need to be adjusted based on these cases to en-
sure that personnel with access to classified in-
formation will protect it properly, he said.
   “I think the key is (to) control access to infor-
mation,” he added. “Everybody doesn’t need it, 
and you have to very carefully vet people who 
have the skills to operate on your networks be-
cause we know the cyber domain is now a huge 
vulnerability -- as well as an opportunity.”
   Solving the sexual harassment and sexual 
assault crisis will require the services and the 
Defense Department to partner with Congress, 
victims’ advocacy groups, universities and ex-
perts around the country, the general said.
   “I don’t care who else has the problem; my 
problem is the United States Air Force. ... The 
trauma of this crime is to the entire institution,” 
he said.
   Last year, 792 sexual assaults were reported in 
the Air Force, he said.
   “The real number is higher than that. ... Ac-
cording to our surveys, only about 17 percent 
of the people report it,” the general told King. 
“If you take a look at one victim -- not 792, just 
one -- and you look at the pain, the suffering, 
the lifetime of anguish, ... this is horrible. And 
multiply that by 792 times, and it’s appalling.”
   For the Air Force, Welsh said, it’s not about 
addressing some spike in activity. It’s about 
making lasting changes across the entire spec-
trum of the force.
   “From trying to screen for predatory behav-
ior,” he said, “to deterring this kind of conduct 
from those idiots who become criminals ... who 
might not technically be ... violent predators, 
but they put themselves in situations where they 
take advantage of other people.”
   Turning to the situation in Syria, Welsh said 
sequestration would make implementing a no-
fly zone there difficult. “It would take some 
time to do it right,” he added, “because some 
of the units that we would use ... haven’t been 
flying.”
   Because of continuing rotations to Iraq and 
Afghanistan, the Air Force’s overall readiness 
levels have been declining since about 2003, 
Welsh said.
   “We had to back off a little bit on full-spectrum 
training ... where we try and simulate the most-
difficult threat we can and train realistically,” 
the general said. In addition, the Air Force was 
forced to use some readiness funds to pay for 
modernization, he added.
   “The Air Force is old,” Welsh said. “Our air-
craft fleet is older, on average, than it’s ever 

been. ... Modernization is not optional for the 
Air Force. We’ve got to modernize.”
   The F-35 Lightning II joint strike fighter is 
imperative to the future of the Air Force, Welsh 
said. Upgrading the existing fleet may save 
money, he said, but it will not make it competi-
tive.
   “A fourth-generation aircraft meeting a fifth-
generation aircraft in combat will be more cost-
efficient,” Welsh said. “It will also be dead be-
fore it ever knows it’s in a fight.
   “Not having the F-35 right now ... opera-
tionally makes zero sense to the warfighter,” 
he continued. Russia and China are rushing to 
produce their own fifth-generation fighters, the 
general noted, “which will put our fourth-gen-
eration fleet at immediate risk.”
   Welsh said he doubts the United States will 
fight China or Russia in the next five years, “but 
the reality today is that about 53 different coun-
tries around the world fly Chinese or Russian 
top-end fighters.”
   And despite the drawdown in Afghanistan, the 
Air Force isn’t going to get less busy. It still will 
perform intelligence, surveillance and recon-
naissance missions all over the world, Welsh 
said, and will be doing an airlift mission every 
90 seconds, every hour of every day.
   About 15,000 space operators will be provid-
ing missile warning for the United States, about 
25,000 Airmen will be on the nuclear alert mis-
sion, satellite operators will be flying about 170 
different satellites and more than 50,000 Air-
men will be engaged in cyber command and 
control, Welsh said.
   “Our Air Force does an awful lot of stuff be-
hind the curtain that people don’t really see,” 
he added.
   Readiness will be affected if personnel, health 
care and retirement costs are not reined in, 
Welsh said.
   “We have to solve the problem,” he added. 
“We just have to -- there’s no other option. Or 
we’ll be doing nothing but paying people in the 
next 20, 30 years. We won’t be turning a wheel. 
... There’s no magic bucket you go to (in order) 
to get more money.”
   Welsh acknowledged “a certain ambivalence” 
about the Air Force among the American peo-
ple, “because they really don’t know everything 
we do. And it’s easy to get disconnected.”
   In the areas around Air National Guard and 
Air Force Reserve bases, it’s easier for the larg-
er Air Force to stay connected to communities, 
he said. The civilian Airmen come to work on 
base and live in the community, Welsh noted.
   “So, we’re actually better in those communi-
ties than we are anywhere else,” he said, “and 
we have to figure out how to take that strength 
and expand it.”



6

by Gen. Mark A. Welsh III, U.S. Air Force 
Chief of Staff
   I am the very proud son of an American 
fighter pilot, one of that treasured group who 
served in three wars, built an Air Force, and 
gave it an enduring example of courage and 
mission success. 
   My dad was a hero. As a young man, I asked 
him who his combat heroes were; he gave 
me only two names. One was Major General 
Frederick “Boots” Blesse and the other was 
Colonel George E. “Bud” Day. My dad was 
not easily impressed, so I knew that if they 
were his heroes, they were very, very special 
men.  I was right.    
   Earlier this year, my wife Betty and I had 
the distinct honor of attending Boots Blesse’s 
funeral at Arlington National Cemetery. And 
earlier this week, I heard that Col “Bud” Day 
had also “flown west.” Our Air Force is in 
mourning. We know we can never replace 
him, but we can honor him.
   Many of you know his story. He fought in 
the South Pacific as a United States Marine in 
WWII and later became the Air Force’s most 

highly decorated warrior. 
He was a Medal of Honor 
recipient with nearly 70 
decorations, which span three 
wars and four decades. 
  The medals say a lot about 
Bud Day, but they cannot 
capture his unbreakable spirit, 
the life-saving impact he had 
on his fellow prisoners during 
his time in captivity, and the 
inspiration he has been to 
countless Americans who’ve 
been fortunate enough to have 
heard his story or shaken his 
hand.
   In Vietnam in 1967, Major 

Day commanded a squadron 
of F-100s, the “Misty” FACs (Forward Air 
Controllers). Theirs was one of the most 
dangerous combat missions of the war, and 
they suffered high casualties. 
   On August 26 Day was shot down and 
captured. Seven days later, despite having a 
dislocated knee and a badly broken arm, he 
escaped captivity and evaded the Viet Cong 
for 10 days. He was recaptured just two 
miles from a US Marine Corps camp at Con 
Thien. Getting so close to freedom only to 
be recaptured would have broken the will of 
most men. Not Bud Day. 
   He was eventually moved to a prison 
camp known as The Plantation, where he 
was tortured daily, and was later moved to 
the Hanoi Hilton. Due to his resistance and 
toughness, Day became an inspiration to 
other POWs. His roommate at The Plantation, 
Senator John McCain, wrote, “He was a 
hard man to kill, and he expected the same 
from his subordinates. They (his roommates) 
saved my life--a big debt to repay, obviously. 
But more than that, Bud showed me how to 

save my self-respect and my honor, and that 
is a debt I can never repay.”
   In 1973, after more than five and a half 
years in captivity, he was released. The 
damage by the enemy permanently scarred 
his body, but his spirit emerged unbroken. 
A year later he was back on flight status, he 
became vice commander of the 33th Tactical 
Fighter Wing, and retired from active service 
in 1976.
   Col Bud Day spent a great amount of his 
remaining years sharing his story with our 
Airmen. Over the past 22 years, many of 
those Airmen have experienced multiple 
combat deployments themselves, leaning on 
the lessons Col Day passed on to all of us, 
including his two sons, who proudly serve. 
   He deeply understood the challenges we 
face as a military service, “trying to keep 
America aware of the fact that Airpower has 
been a substantial reason that we exist as a 
free nation.”
   I spoke with Col Day on the phone a couple 
of months ago, simply to introduce myself and 
thank him, on behalf of our entire Air Force, 
for his remarkable lifetime of service. I hung 
up feeling incredibly proud to be an Airman, 
and grateful that my real-life hero was even 
more impressive than I had imagined.
   Future Airmen will honor his name and 
treasure his story, not because of the awards 
and buildings named in his honor, but for the 
legendary character, the unbreakable spirit 
and the values he demonstrated each and 
every day.
   Airmen today strive to embody the same 
honor, courage, and integrity shown by Col 
Day and those who fought beside him. And 
we honor the sacrifices they made in the spirit 
of airpower and freedom. 
   “Push it up” Sir...we’re still following your 
lead.

2013 Air Force Ball 
Golf Tournament: 

The 2013 Air Force Ball Golf Tournament (4 person 
team scramble) will be held at the Wigwam Golf Resort 
on Thursday, September 5, 2013.  Registration is at 0600 
with a 0700 shotgun tee off. The sign up deadline is 
September 3, 2013. The tournament is $40 for military/
retirees and $50 for civilians/distinguished visitors.  
There is a $10 mulligan’s package which includes 1 
paint stick, 2 mulligans and 5 raffle tickets. There will 
also be 50/50 raffle and prizes and lunch will be served 
directly after the tournament. For more information 
contact MSgt Howard Suggs at 623-856-8118/ howard.
suggs@luke.af.mil or SrA Shawn Hanger at 623-856-
3980/ shawn.hanger@luke.af.mil.
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By Master Sgt. Darin Andsager, first sergeant, 944th Security  
Forces Squadron

   “Every Airmen Counts!” This is the motto for a new initiative 
that is building in our Air Force based on too many sexual assaults 
and harassments. We as individuals need to be cognizant of what 
is going on in our work centers all the way down to the lowest 
ranking airman and never be silent about something you don’t feel 
comfortable with.
   As we attend Down days for Sexual Assault Prevention and 
Response (SAPR), be mindful that this is just not another mandatory 
training to occupy our time on a UTA weekend, this is a serious 
and real threat the our Airmen, and to our success in defending our 
country. Take every effort, to understand how to identify sexual 
misconduct and report any suspicious activity. 

   The Department of Defense estimates there are about 19,000 sexual 
assaults in the military per year but according to the latest Pentagon 
statistics (2013), only 1,108 troops filed for an investigation during 
the most recent yearly reporting period and during that period, only 
575 cases were processed. Of the cases processed, only 96 went 
to court-martial. Another investigation found that only one in five 
females and one in 15 males in the United States Air Force would 
report having been sexually assaulted by service members. This is 
a staggering statistic on how little we are identifying and reporting 
these occurrences.
   Once again, take effort in making this training count and get 
involved in follow-on training, surveys and focus groups that will 
come within weeks of this down day. This is an issue that takes all 
of us to combat, not just those in leadership positions. Remember, 
EVERY AIRMAN COUNTS!

“Every Airmen Counts!”
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Stay connected with social media without sacrificing career
by Airman 1st Class Zachary Vucic, Air Force News Service
   Engaging in social media can be a positive experience that enter-
tains, keeps people connected and allows opinions to be expressed on 
a wide variety of topics.
   In some cases though, social media can ruin personal reputations or 
careers, and create an open window for criminals to access personal 
information. 
   According to the Air Force’s top social media expert, safe use of 
social-media outlets is simple -- use common sense.
   Tanya Schusler is the chief of social media for the Air Force Public 
Affairs Agency, Joint Base San Antonio-Lackland, Texas. She said in 
many cases, problems arise when people are “too trusting” with their 
personally identifiable information.
   “It can be something as simple as sharing your location when visit-
ing your favorite store or restaurant,” said Schusler. “This tells your 
social network one critical piece of information -- you’re not home.” 
   To take full advantage of social media, and still post to Facebook 
and tweet to friends safely, Schusler offered the following advice:
   Many Airmen cause issues by posting photographs of themselves 
violating appearance standards, acting inappropriately and most im-
portantly, violating operational security protocol. If you’re not within 
regulations, don’t post it.
   Airmen should not post information about deployments or photos 
of secure areas within their workplace. Even if the Airman takes the 
information down shortly after posting, someone has already seen it. 
The information can be printed, screen captured, copied etc. Once 
information is released to the internet, it’s there permanently. 
   When posting personal opinions about Air Force topics, provide 
a disclaimer stating the opinion as your own, and not that of the Air 

Force. This can be done either as a disclaimer on a profile, or on each 
individual post and will alleviate any potential confusion from fol-
lowers reading the post.
   If an Airman posts a statement about hurting himself or others, time 
is of the essence. Contact 911 if you know the location of the Airman. 
If you do not know the person’s location, contact the command post 
or your supervisor for assistance in locating the Airman. It is impor-
tant to seek help for these individuals immediately. 
   Using certain security features within social media sites can help 
mitigate some of the risk of personal information being shared. How-
ever, privacy policies change almost daily, and Airmen may not know 
about the updates. Therefore, do not rely on site security measures 
alone. Be careful of whom you allow into your social media net-
works, and don’t trust that the account will always remain secure. 
Assume personal responsibility. 
   Airmen’s social-media pages are their personal space, and they 
are encouraged to tell their personal Air Force stories through social 
networks. They simply need to ensure the information they post is 
cleared for release and within regulations. Don’t jeopardize the mis-
sion or put anyone’s life, or lives in danger. Think before you post. 
   “We don’t want Airmen to feel like they are stifled from sharing 
information,” Schusler said. “We just want to emphasize the use of 
common sense to keep people safe.” 
   If Airmen have questions about acceptable posting to social media, 
there are resources available to them for guidance. AFPAA has pub-
lished a new booklet, the Air Force Social Media Guide, available for 
download here, or at http://www.af.mil on the homepage under the 
social media icons. Airmen can also contact their local public affairs 
office with questions.

Or to get help now call 1-800-273-TALK
Visit http://afrc.wingmantoolkit.org/


